IN THE UHITED STATES DISTRICYT COURT
FOR THE WORTHERI DISTRICT OF CALIFORNIA

LINDA CROSKREY, et al.,
' Plaintiffs,

L

VS. fo. C-73-0906 SAW

COUNTY OF COHTRA COSTA, et al.,

Deflendants.
CONSENT DECREE..

SAMELLA BURT, et al.,
Plaintiffs,
vs. Ho. C~73~1967 SAW

COUNTY OF CONTRA COSTA, et al.,

Defendants.
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Plaintiffs and plaintiff intervenors {hereinaflter plaintiffs)
have brought the above entitled ecivil rights actions to remedy an
alleged pattern and practice of employment discrimination against
females and persons of racial and ethnic minority status by the
defendants and the gefendant intervenors (hereinafter defendants).

The Court has heretofore ordered that the above entitled actions
be maintained as class actions on behalf of a class comprised of
plaintiffs and all other persons denied employment or advancement by
defendants or who have been narrassed in their eriployment by defen—
dants because of their sex or racial or ethnic minority status.

It appears to the Court that the parties to this lawsuit have
consented and agreed to the entry by this Court of the following
Consent Decree without any [inding or adjudication on the merits of
the case and without constituting any admission by the defendants of

diserimination.

By entering into this consent Decree, the undersigned defendants
do not admit to, nor has the Court made any determination that fthere
is or has been violation of any law, right, rule or regulation. This
consent Decree is an enforceable declaration of defendants' desire %o
continue and further implement an effective and affirmative egual



emp loyment opportunity policy beyond the affirmative action policies
currently in effect at the County of Contra Costa. Ho Findings of
any kind have been issued by the Court substantiating any of the
allegations made by the plaintiffs. '

‘NOW, THLRLFORE, It IS HEREBY ORDERED, ADJUDGED AND DECREED as
follows: )

1 -

The County of Contra Costa and the Fire Protection Districts
which have petitioned to intervene in the above entltled actlion as
parties defendant are granted leave to lntervene and are hereby mnade
parties defendant 1in the above entitled consclidated actions, and
their answer is hereby deemed filed.

Iz

The following plan for equal employment opporfunity in Contra
GCosta County (hereinafter referred to as wafPfirmative Action Program®™)
is hereby adopted and approved by this Court and the parties are
directed to follow its provisions:

L. Goals and Timetables.

A~1. It is tne goal of the parties that the percentage of minor-
ities and females employed in. each job classification and each depart-—
ment in county employment reflect the supply of gualified members of
minority groups and Females in the work force in Contra Costa County.

A-2. Aetion to attain the goal of the parties will be carried
out within the context of the merit system.

£-3. Defendants will supply plaintiffs with a numerical and
percentage breakdovn for each minority and for females employed in
each job classification and each department in county employnent, as
reflected by data available to the defendants.

a~l. Specific goals shall be obtained by making the following
defberminations:

a. Whether imbalance in the number of gualified females

or minorities employed exists as to any specific job classification.

b. The number of females and minorities which should be
included in county emnployment to correct any such imbalance which is

found to exist.

c. Timetables setting interim and final target dates by
which specific progress towards correcting such imbalances should be

attained.



i-5. Criteria for specific goal determination.

a. The percentages of qualified ninorities and females
sn the.work force in Contra Costa County shall be determined from
the most recent available State of California Employment Development
Department Affirmative Action Data. Tf such data does not provide
information adeguate tO make a clear determination as to £he work
force composibtion for a given Jjob classification, the parties shall
rely upon other information which shall be given weight in aeccordance
‘with the objectilvity, experience, and expertise supporting it.

b. Imbalance in the number of females or minorities
employed shall be deemed O exist only when such number is less than
80% of the number representative of the percentage avallable in the
work force of Contra Costa County qualified for a given job classifi-
cation.

c. When imbalance exlsts, a goal for affirmative actlion
shall be established such that the number of females oI minorities
employed shall be not less than 100% of that number reflecting employ-
ment equal to the percentage of qualified females oOr minorities in the
work force in Contra Costa County for the classification.

4. Timetables for progress shall be based upon the yearly
number of vacanciles occurring within the job classification, through
employee turnover and the creation or elimination of new positlons.
If such vacancies are filied only from open examinations the time-
table shall assume that the proportion of such vacancies per year
which can be filled by qualified female and minority persons is 1 1/2
times the proportion of such persons as are in the work force in the
County. If siuch vacancies are filled from promotional examinations,
the timetable shall be based upon the same assumption unless defen-
dants can demonstrate that an adequate number of female and minority
promotional candidates cannot be made available; in which case 2
reasonable timetable shall be determined. Timetables shall include

yearly interim goals.

A~6, Specific goals and timetables that have been determined
shall be subject to review and reconsideration upon the written
request of elther party setting forth its contentions and reasons, at
yearly intervals, beginning January 1, 1976.

A-T7. Defendants will monitor all hirings and separations from
county employment ("separations' includes dismissals, resignations,
layoffs, rejections of probationary employees, retirements, or any
other methods by which an employee leaves county employment ), and will
report to plaintiffs at six month intervals beginning January 1, 1976,
as to the number of fewales and minorities by classification who were

hired or termlnated during the period.
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A-B. Defendents will review each job classification to which
there are thirty or more positions allocated, and shall submit the
following information to plaintiffs as a proposed deternination:

a. A statement as to wiether imbalance in the number of
females opr minoritles employed exists as to the classification.

b, If an imbalance is found to exist, a statement estab-
lishing a goal for affirmnative action. =

: c. If a goal for affirmative action is established, a
fimetable for progress and accomplishment of the goal.

. d. Defendants shall provice 4 written statement of the
purported factual basis for cach determination. :

‘ After completion of the above described review, defendants will
review or re-review any job classification, including those to which
fewer than thirty positions are allocated, upon plaintiffs' written

request, delivered to the Director of Personnel.

A-3. Defendants' revieu obligations shall be accomplished as
follows:

a. TFirst priority shall be pgiven to clagszifications
1imited to males only on July 1, 1974, provided that plaintiffs
request such priority review in writing.

b. Second priority shall be given to classifications as
to which requests for exariinations are pending.

C- Third priority shall be given to glassifications
havine the largest number of allccated positions.

Defendants shall complete a review of all job classifications
o which thirty or more positions are allocated by January 1, 1977.
“he proposed determinations resulting from esach job classification
review will be mailed o plaintiffs after cormpletion.

A-10. Two weeks aflter any of defendants! proposed deterninations
nave been nmailed to plaintiffs, such determinations shall become final
unless the plaintiffs give written notice that such determinations are

unsatislactory.

A-11. If plaintiffs gilve notice that a proposed determination as
Lo any classification 1s unsatislfactory, the parties will attempt To

reach agreement as to:

4. whether or not jmbalance exilsts
y. affirmative action goals
c., timetables

-



if agreement 1is not reached within one month of such notice,
the matter shall be referred to the civil Service Commission for
hearing and decision. Plaintiffs may appeal the gdecision nf the
civil Service Commission and invoke arbitration by written notice
delivered to the Director of Personnel within one week after notice
of gecision by the Commission. '

A-12, Determination of imbalance includes inter aiia_making
finuings as to the number or proportion of each minority and of
feriales in the work force who are gualified to perform the specific
job classification and are willing to apply for county employment.

a. For the purpose of determinations hereunder it will
he presumed that the most recent available State of California
Employment Developnent Department (EDD) Affirmative Action Data
showing the proportion of females and ol each minority in the work
force in given job classifications in Contra Costa County correctly
describe the proportion of qualified remales and of each minority
in the worls force with respect to similar County job classifications,
provided that tThe EDD data includes information from which & reason-
ably accurate match between County jobu classifications and EDD job
clussifications can be geternined.

b. In matching County classifications with the nost
appropriate EDU classifications, the Defendants shall have the burden
of proof. Ekitner party may contend that the work force fligures
resulting from an appropriate match between County and DD classifi~
cations should be adjusted to more correctly describe the work force
for the County Jjob classification but such contentions and any
adjustment resulting therefrom must be based upon substantial evidence,
and the party desiring sueh adjustment has the burden of proofl. The
minimum qualifications expressed for a given job classification by
the County shall be of substantial evidentiary value but shall not be
conciusive in ascertaining the existence of imbalance.

., Minimum Qualifications

B-1. When it has been determined that an imbalance in the number
of fenales or of any minority employed exists as to a Job classifica-
tion, the minimpum qualifications ror that classification shall be
subject to review as provided herein, upon plaintiffs’® written request
delivered to the Director of Personnel.

B-2. Wnhen a review of minimum qualifications nhas been requested,
they shall be reevaluated with a view to isolating and eliminating
probable factors which disproportionately reject lemales OT minorities
without being job pelated. Reguirements such as experience 1in
unskilled positions and education in nonprofessional or nonmanagerlal
positions will be subject to special study. The defendants will be

responsible for showing that minlmuws gualifications are reasonably



related to job performance. The parties will attempt to reach
agreement as to job related minimum qualifications for gach such
classification.

B-3. After reaching a proposed agreement, or if agreement 1is
not reached within one month alter a review of given nminimumn gquali-~
rications has been requested, the matter shall be referred to the
Uivil Service Commission for hearing and decision. Plaintiffs may
appeal the decision of the Civil Service Conmission and invoke
arbitration by written notice delivered to the Director of Personnel
within one week after notice of decision by the Commigssion.

a-l. Limitations as to sex shall be eliminated from all |
classification specifications. Specific positions may be limited
as to sex only when such limitation is a bona f[ide occupational
gualification.

B-5, For classifications 1imited to males only on July 1, 1974,
existing eligible lists shall be cancelled.

C. Examinations

¢-1. The County shall inform plaintiffs monthly in writing of
a1l Civil Service examinations reguested by county departments.

C~2. When it has been determined that an imbalance -in the
number of females oOr minorities employed exists as to a job classi-
fication, and review of the minimum gualifications for that classifi-
cation has been requested and completed, examinations for such
classifications shall be subject to the provisiens contained herein.

c~3., Deferdants will glve plaintiffs notice of the breakdowns
as to the sex and minority status of those persons taking and those
persons passing such examinations, including the ranking of those
passing, without sndicating names. :

c-4. Testing imbalance shall be deemed to exist in an examina-
tion if the passing rate of the number of qualified females OT
minorities who participate in the examination is less than 80% of
the passing rate of the remaining participants. If testing imbalance
exists as to the number of females or minority examninees who pass an
examination, such examination results will be discarded upon the
written reguest of plaintiffs, delivered within two weeks aflter notice
of the breakdown has been furnished, unless defendants within one week
of such demand give notice to plaintiffs requesting that the examina-

tion be reviewsd.

c-5, When the results of a test have been discarded under Part

c-4, the County shall administer such re—examination or new examina-

G



tion as the Civil Service Commission may determine. If test imbalance
exists as to the number of fenales or minority examinees who pass the
second examination, such oxanination shall be subject to review as
provided herein upon plaingiffs® written request delivered within

one weelk after notice of the breakdown has been furnished.

0-G. When an exanination review has been requestedy the County
will be responsible for showing that the examination components and
requirements are job related. The parties will attempt to reach
agreement as. to examination content.

¢-7. After reaching a proposed agreement as to an examination,
or if agreement is not reached within one month after an examination
review has been requested, the matter shall be referred to the Civil
Service Commission for hearing and decision. Plaintiffs may appeal
the decision of the Civil Service Commission and invoke arbitration
by written notice delivered to the Director of Personnel within one
week after notice of decision by the Commission.

-8, If there is no test imbalance as to the number of femalies
or minority examinees who pass the test, but more than 75% of such
females and mincrities are raniced in the lower half of the range of
passing scores, the examination shall be subject %o review as
provided herein upon plaintiffs® written request delivered within
two weeks after notice of the breakdown has been furnished, unless
defendants determine to discard the examination results and notify
plainciffs 1in writing. Such review will be carried out under the
procedure set forth in Parts C-6 and C-7.

C-9. XNo oral exaniination for any entry level classification
as to which imbalance exists will be administered unless the oral
board inmcludes at least cne female or one minorliy person. One
female or mincerity person on the board shall be representative of a
group as to which such imbalance exists, unless & qualified repre-
sentative is not reasonably available, in which case defendants
shall furnish a written explanation to plaintiffs.

0-10. Information as to the race and sex of applicants for all
examinations will be keptU by defendants and furnished to plaintiffs

promptly as it is compiled.
D. Recruitment

D-1. The County shall attenpt to reach minorities and women
and attract them to apply for county employment. The Affirmative
Action OFfficer shall make serious efforts to 1lnsure that women and

minorities do apply for County employment.

D-2. Recruitment steps shall include, but not bLe limited to
the following:
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a. Publicize the Affirmative Action Program regularly
through appropriate channels which may include newspapers, and, on

a public service baszis, radio and televisilaon.

b. Work closely with minority and worien's groups and
minority and women's training prograns in reerulting minorities
and women to apply for jobs.

¢. Schedule examinations for entry level classIfications
with a large number of positions in East County (Pittsburgl) and West
county (Richmond) ds well as Central County (Martinez).

d. Hake a special effort to recrult welfare recipients
to county employment.

D-3. Every six months the county shall mail with all AFDC
checks and all General Assistance checks information as to known
pending examinations and the procedure to apply for county employment.

D—4. Social workers and eligibility workers shall be made
aware by circulation of written notice, of pending examinations and
erployment opportunities and shall advise potentially ewployable
reciplents upon application or annual review as to such opportunities,
including information as to provisions available ander the AFDC

program for working parents.

D-5. Appointment, transfer and promotion practices shall be
evaluated. Appointing authorities, supervisors, and evaluators
shall be informed of the AfTipmative Action Program and of theilr
responsibilities in implenenting it. Vhen there is imbalance in a
job classification and a fenale or minority is passed OVer in favor
of a person who has scored jower in the final examination results,
the Director of Personhel shall require a written justification f{rom
the appointing authority upon written request of the plaintiff or
the adversely affeccted party.

D-6. County shall make reasonable efforts to develop justil-
fiable &training positions that will lead to enployment in higher
classificacions. :

n-7. Defendants shall supply plaintiffs every six months with
information concerning new or additional project employment Drogrars
and/or employee training prograns that are administered Ly the
County, including a racial and sex brealdown of all project employees.
County siall institute procedures whereby projcct employees'may Le
gualified through the civil service process and transfer to regular
county euployment.



. Separation Review

E-1. All persons separated from Gounty employment will be
furnished with a written rorm indicating they may appeal within two
weeks to the Affirmative Action Officer and the Civil Service
Commission, in writing or in person, if they believe the separation
was motivated by diserimination based on sex or minorlty status. :

B—2. In cases of .such appeal, the Affirmative Action Officer
shall investigate the ecircumstances surrounding the separation and
attempt to mediate the problem. If the Affirmative Action Officer
is not able to resolve the problem to the satisfaction of the ,
employee, the matter shall be referred to the Civil Service Commission
- which will hear all persons concerned and render a written decislon
as to whether the separation was motivated by discrimination based
on sex or minority status, and make a determination accordingly. A
copy of the decision shall be furnished the employee. The Commission,
if permission by the eumployee 1s given, shall furnish plaintiffs’
attorney with a copy of the decision. The Commission may refer
appeals hereunder to a hearing officer for hearing and recommended

decislion.

i—-3. 'The employee may appeal a decision by the Commission here-
under to the California State Courts in accordance with Code of Civii ~
Procedure §1094.5, and a decision by the Commission hereunder shall
not limit the employee's right to proceed 1in Federal Court..

F. Administration

w-1. The County will appoint an Affirmative Action Officer with
the same authority as a civil Service Department division chief, whose
dguties will include working with plaintiffs‘.representative in carry-
ing out the County's Affirmative Action Program. Such person will be
responsible for implementation of the procedures provided for herein.
Piaintiffs! views as to the desirable qualifications for candidates
will be invited before an Affirmative Action officer is appointed.

F—2. ' Plaintiffs may request-determination as to the existence
of imbalance within specific job classifications in specific depart-
ments. Upon such reguest the provisions of Part A shall be applied.
Goals and timetables shall be established for the department if such

7 imbalance 1is found to exist.

F-—-3. Pending negotiations, reviews, determinations as to
jmbalance, third party references, or any other procedures nereunder
will not prevent the County from proceeding with examinations and

the appointment of employees, bub:

a. County will attempt to resolve egual employnent oppor-
tunity issues before administering examinations, and will give

B



plaintciffs notice pefore proceeding sith the examination and enploy-
ment process in any classification as to which equal employment
opportunity issues nereunder are penaing and unresolved.

. Eligible lists resulting from examinations given

pentding regolution of equal employment opportunity {ssues hereunder .
will be limited In duration to slx months.

¢. When imbalance 1n the number of females or minorities
employed has been determined to exist as to a job classification
plaintiffs may request that examinations not be given or that
appointments not be made, pending pesolution of pending gpecific
equal employment opportunity issues hereunder. Such request shall
be directed in writing tO the -Civil Service Commission and must o
demonstrate cause why the examination or employment process should
be postponed. The Commission shall make a declsion on the matter
after nearing. If plaintiffs are not satisfied with the declision,
they may require reviev by .arbitration by giving written notice toO
the Director of Personnel within one week after the decision. The
arbitrator shall have all powers necesgary to make an effective
award, includlng power o order a stay of examination or employment
procedures pending award., In determining whether to stay examination
or employment procedures, the arbltrator shall follow the substantive
legal principles applicable TO injunctive relief in the federal

courts of the United States.

4. Civil Service Commission hearings shall be completed
and decisions made withiin one month sfter any matter, excepting
separation appeals under part B, 18 referred to the Commission for
decision. The Commission may extend the time for hearing and decls-

ion for good cCEUSE, set forth in writlng.

P-4, Arbitration

a. In each case 1in which arbitration is jpvoked, if within
two weeks an arbitrator has not been apgreed upon, the parties shall
select a single arbitrator from a 13ist of filve names submitted alter-
nately by the American Arbitration Association and the. California
State Coneiliation Service. If the parties are unable to agree, each,
beginning with the plaintiff, shall strike one name in turn and the
last remaining name on the list shall be the arbitrator.

b. Subject tO the provisions hereof, the arbitrator shall
determine all contested 1issues concerning procedure or evidence.

c. The subjects of arbitration are limited to decisions’
of the Civil Service Commission which are subject to appeal and as to

-

whicn arbigration has beenn invoked as expressly provided herein.

d, The arbitrator.shall affirm, modify, or reverse the
decision of the Commission. The arbitrator's determination on the

=10



merits shall be based only upon the facts and argunents previously
exchanged in writing between the parties and the record (if any) of
tie Civil Service Commission proceedings, provided, that either pardy
may support previoucly introduced written opinions of experts with
oral testimony by such experts. In making such determination the
arbitrator snall exercilse independent judgment.

-

e. The arbitrator’s determination shail be written, shall
state the grounds on which 1% is based, shall include an avard of
costs and attorney fees %0 the prevailing party, shall be delivered
to both parties by mail, and shall be subject to review or reconsid-
eration after twa years from the date thereof.

f. Not later than fifteen days after delivery of the
arbitrator's determination either party may apply in writing for
correction of the award upon any ground set forth in Section 11 of
pitle Y of the United States Code, giving notice thereof to the
other party, which may rile a written objection thereto within ten
days. The arbitrator shall either deny the application or correct
the award within thirty days after receipt of the application for
correction. Failure of the arbitrator to act within such thirty
day period shall constiltute denial of the application for correchblion.

. Arbitration hereunder is subject to enforcement or
review by the above-entitled Court as provided in Title g of the

United States Code.

F-5., Plaintiffs' counsel shall maintain an advizory board in
connection with the implementation of the above described program.
Said board shall include representatives of each minority resident
within Contra Costa County, all interested women and employees’
organizations, and all other ilnterested groups and persons. Member-
ship in the advisory board shall be open and meetings held regularly.
Plaintiffs! counsel shall maintain publicity regarding the advisory
board and shall maintain contact with community groups regarding the
Affirmative Action FProgram.

w_.i. Defendants shall assist plaintiffs by paying the necessary
and actual expenses of up to 12 advisory board members for up to 18
meetings per year for 3 years. Such eXpenses shall incliude transport-
ation not to exceed $.15 per mile, child care rot to exceed $5.00 per
_meeting, and necessary meals not to exceed $3.50 per meeting.

P~7. A1l notices, requests, or demands, shall be in writing,
must be limited toO & single clessification, examination, O Civiil
Service Commission decision, and may be delivered by deposit in the
United States mail, postage prepaid. Hotices to defendants shall be
addressed to the Director of Personnel, 651 Pine Street, Mlartinesz
Ca 94sv3. Hotlces tC plaintiffs shall be addressed to Contra Costa
Legal Services Foundation, p. 0. Box 1669, Richmond CA gi801.

o 3



-8, A1l actions talen on benalf of plaintiffs hereunder shall
be taken by plaintiffs!' counsel of record or by such representatives,
not exceeding four in rber, as nay bLe gesignated by written notice
from plaintiffs’ counsel to the Director of Personnel.

F-9, Definitions:

a. YContra Costa County" mneans the geographicaluarea and
political entity of the 3tate of Ccalifornia ¥nown as the County of
Contra Costa. .

b. Vcounty employmenﬁ" means all employment under the
jurisdiction of the Contra Costa Ccounty, Board of Supervisors and -
the Contra Costa County Civil seprvice Commission.

c. "defendants™ means the parties defendant in the above
entitlec action and their agents, servants and employees.

4. "Director of personnel’ means the appointed or acting
Contra Costa county Director of Personnel.

e. Mexamination" means those tests of fitness which are
administered candidates after the applications are accepted and
wnich result in determination as 1O placement onh an eligible list oY
disqualification, ane ijncludes written tests, performance tests,
physical agility tests, ratings of training and gxperience, applica-—
tion evaluations, qualifications appraisals DY oral interview and/or
other methoas spacified by the Civil Service Colission.

£. T“imbalance" means imbalance as described in Fart A-BDb.

"minimum qualifications“ means that part of a Contra
Costa County classification specification designated as minimum
gqualifications.

. “party" or "parties means che defendants and the
plaintiffs as defined herein.

j. M"piaintiffs" means the counsel of record for plain-
tiffs in the above entitled action Or their designated representa-—
tives.

j. Tgualified females" or "minorities" means female oI
minority persons gualified to perforn a job described in a Contra
Costa County classification specification, and willing to apply for

county employment .

k. "eesting ipbalance” means testing imbalance &S
described in FPart c-i.
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1. ‘t"work force® means the Lody of people available for
employment resiuing in Contra Costa County.

7-10. The foregoing plan is .subject to nmodification as follows:

a. By written agreement of the parties through their
counsel of record, approved by the Court. -

b. Either party by noticed motion may apply to the Court
for an order modiflying said plan -upon a showing by clear and conving-—
ing evidence that such modification is necessary to avoid irreparable
injury to a party, or to accommodate unforeseeable or changed circum—

stances. "

ITL

Hothing in this Consent Decrce shall require or be construed to
require defendants to hire, discharge, promote or demote any amployee,
+o nire or maintain more employees than are needed to perform the WVOTK
available, to create any job classification, or to continue in
effect any work or job classification now being performed or in
existerce.

Iv
Insofar as the above entitled consolidated . actions @xpress

claims for monsy danages Or other individual relief not provided
for in tnis Consent Decree, the sane are hereby dismissed, without

prejudice.
V
The above entitlcd consolidated actlons are nercby determined
to be class.actions under Rule 23(b)(2) of the Federal Hules of Civil

Procedure. The Court's orders re notice to individual class members
heretofore entered in the above entitled actions are vacated.

VI
De fendunts snall pay the following costs and attorney fees:

L. Costs: $1,143.00 pavable fo the Contra Costa Legal Services
Foundation.
Attorney Fees: $10,428.00 payalle to the Contra Costa Legal

5.
ces Foundation.

Servi
VII

Ls to the claims for money dualiages Or othier individual reliel
disnissed herewith, statutes of limitation applicable to the
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initiation of court proceedings are suspended until the entry of
rhis Consent Decree, 2% follows: a) as to the County of Contra
Costa and the Fire nistricts, only on the date of this order permit-
tiny; Lhelir intcervention, b) as to the Contra Costa County Board of
Supervisors and the Contra Costa County Civil service Commigsion,
from (lovenber 5, 1973, ¢c) as to the individual defendants, from

June 4, 18573.
VITI -

The Contra Costa County Civil Service Cormission will receive
complaints froi persons claining enployment discrimination on account
of their sex or minority status. Individuals who belleve they are
entitled to reliefl on account of such giscrimination by the County
are encouraged to £ile conplaints with the comnission. Such com-
plaints will not 1imit the rights of such jndividuals to court

reliafl.

IX

ihis Consent becree is a final judgment and is effective as of
the date it is filed witiy the Court. The Court will retain Jjuris=
diection of These actions to insure compliance with the Affirmative
Action Prograil. After five years from the entiry of this Consent
Decres either party oy noticed motion may apply to the Court for an
order vacating said decree and disaissing these actions on the

~round that further su ervision by the Court is not necessary.
E

Dateu: October 14, {975,

/s/ Stanley A. Weigel
United States District Judge
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